Proposed Resolution No. 1
Submitted by: Ronald Williams, Jr., Local 303

Dignity, Respect, and Justice in the Workplace

WHEREAS, it is the task of the NPMHU, its affiliated Local Unions, and their
thousands of dedicated representatives to organize all Mail Handlers in support of
one another and to protect the interests of all Mail Handlers through the negotiation
and enforcement of agreements between the Union and the U.S. Postal Service;
and

WHEREAS, the NPMHU believes that all Mail Handlers deserve dignity, respect,
and justice in the workplace; that workplace bullying leads to rudeness, hatred,
disloyalty, and arrogance; and that workplace harassment denies our members a
workplace that is free of unlawful and inappropriate conduct; and

WHEREAS, harassment and bullying become institutionalized ferocity when
management condones their use. Management may write policy statements in
support of dignity, respect, and justice in the workplace, but there must be conse-
quences for the manager who harasses and bullies and violates those policies; and

WHEREAS, harassment and bullying lead to a disruptive and hostile work
environment, leaving NPMHU members intimidated and terrified to affirm their
contractual rights and undermining the Union’s ability to represent them; and

WHEREAS, it is the NPMHU’s responsibility to promote unity, democracy, and
strength through the enforcement of human rights and worker rights;

THEREFORE, BE IT RESOLVED, that the NPMHU endorses a sustained
struggle to promote dignity, respect, and justice in the workplace. The NPMHU
will demand that the Postal Service values the diversity of Mail Handlers and
remains committed to a workplace where all employees can come to work and be
treated with dignity and respect.
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